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¶162.H – Rights of Immigrants
We recognize, embrace, and affirm all persons, regardless of country of origin, as members of
the family of God. We affirm the right of all persons to equal opportunities for employment,
access to housing, health care, education, and freedom from social discrimination. We urge the
Church and society to recognize the gifts, contributions, and struggles of those who are
immigrants and to advocate for justice for all.

¶163.F – Foreign Workers
For centuries people have moved across borders in search of work. In our global world this is
still a relevant and increasing form of immigration. Improved wages, better working conditions,
and jobs available are reasons for immigration due to work opportunities. Workers from other
countries are in many societies an important resource to fill the society’s need of workers. But
foreign workers too often meet exploitation, absence of protecting laws, and unreasonable wages
and working conditions.
We call upon governments and all employers to ensure for foreign workers the same economic,
educational, and social benefits enjoyed by other citizens.
Foreign workers also need a religious fellowship, and we call for the churches to include these in
their care and fellowships and to support them in their efforts for better conditions.

¶165.A – Nations and Culture
As individuals are affirmed by God in their diversity, so are nations and cultures. We recognize
that no nation or culture is absolutely just and right in its treatment of its own people, nor is any
nation totally without regard for the welfare of its citizens. The Church must regard nations as
accountable for unjust treatment of their citizens and others living within their borders. While
recognizing valid differences in culture and political philosophy, we stand for justice and peace
in every nation.
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